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MEMORANDUM FOR: Mr. Helms

The attached is a product of a number of
people. Colonel White has not seen these papers.
The deadline for submission is 31 January 1969.

Request two signatures.

R. L. Bannerman

2% b {q

(DATE)

$0010061-1

FORM NO. IO' REPLACES FORM 10-101
1 AUG 54 WHICH MAY BE USED.

DATE

TRANSMITTAL SLIP 27 January 1969

TO:

ROOM NO. BUILDING

REMARKS:

All copies are attached - -including
the DCI record copies.

After the letter has been dated
would your girls kindly fan out the
copies, including the DD/S one attached.

Thank you.
v
{
Miriam
FROM:
0-DD/S
ROOM NO. BUILDING EXTENSION
FORM NO . REPLACES FORM 3-8
{FEB 55 241 WHICH MAY BE UgGED. 7
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It's a long way from the Philippine Scouts of pre-Pearl Harbor days to
the top managerial post in the Central Intelligence Agency. For Lawrence
K. ("Red") White, West Point '33, it has encompassed two careers, in

successive stages of experience which added up to unusual preparation for ANV
Weeutﬁe posiii%in the Federal service.

As a young officer in World War II Colonel White saw combat duty in
the South and Southwest Pacific until a brilliant and promising career was
brought to an end in 1945 when he was seriously wounded while leading his
troops in the liberation of the Philippines. After two years of hospitalization
he was retired as Colonel, U. 5. Army, with impressive military honors including
the Distinguished Service Cross and the Silver Star.

STATINTL

When the Central Intelligence Agency was officially created, Colonel
White's demonstrated executive ability and personal leadership were called
upon to help organize the machinery and formulate procedures and policies
for the first central intelligence organization in the history of the United
States. While there were some precedents of wartime military intelligence
operations, and a few foreign intelligence services which could serve as
partial models, there were no existi [ E' to base a peace-
time American intelligence service SR BT the National
Security Act of 1947, Colonel White met this organizational challenge with
exceptional judgment based on experience and a background few could equal.
Thanks to these attributes and his imagination, creativity and managerial
ability, Glonel White, over a period of 13 years from 1952 to 1965, was
personally responsible for the conception, establishment and direction of
the complex structure which supports world-wide intelligence operations.

Among the many programs Colonel White fostered in those years are
a world-wide communications system which has been vital in transmitting
intelligence in times of national crises; a global security program which
ensures the integrity of our personnel and activities; a special finance system
which is responsigg to immediate operational requirements throughout the
world and yet at the same time provides the most exacting controls and
accountings; a medical and logistics system which serves the complicated
demands of Agency operations and activities; and a recruitment and training
program which brings into the Agency personnel of the highest calibre and
qualifications and prepares them to function effectively in one of the most

nysual of profes s ons - int ence,
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In 1965 Colonel White was named Executive Director -Comptroller of
the Agency, the post he holds today, and his application of the latest develop-
ments of our technical age to the operations of the Agency is typical of the
forward outlook he has brought to every assignment throughout his Agency
career. In this top executive management position, Colonel White is the
third in the chain of Agency command after the Director and Deputy Director
of Central Intelligence. His is the overall responsibility for emsuring the
vitality and effective functioning of the Agency in a fast-moving, complicated
world. To the traditional task of management are added the unusual and
gometimes exotic demands inherent in the functions of intelligence. He must
have a constant awareness of the external factors of politics, technology,
and social attributes which affect the Agency, and of the impact of lis decisions
upon its institutional character, These he has; for in forty years of public
service, Colonel White has developed to an unusual degree the abilities and
understanding which enables him to contribute immeasurably to the achieve-
ment of this Agency's objectives and thereby to the security of the nation,
Seldom does a citizen have the opportunity to give two careers to the nation.
Rarer still is the citizen who seizes such an opportunity and excel\s. Lawrence
K. White is one of those rare men. “

Submitted by:

Director of Central Intelligence

Approved For Release 2002/06/18 : CIA-RDP84-00313R000300010061-1



Approved For Release 20802/06/18 : CIA-RDP84-00313R00030004£061-1

ILLEGIB

VA ,OFWE-C.J/N*F YHE OO RTS Y
2 &= AGCA I A0/ 4/4 7z
Cow C’ /( s 7R i C. S /‘?- o
A C%L.-m ot 7?** NGV ATV &
PAPERY e BB A F’-WW
Jrtee  Lovvsvroreh  Rov | wApT v
Sae A wWORD  MRRE | ] ARo U pLECE

" Rrn W,

On TEASIME SUR FIvE 0w  LARY TEARY

Sulmiseron / —HECIB
ILLEGIB [ ] dew hEY WE NS LTVIER /‘F~ W/‘Pﬁ
ILLEGIB /\/0'7’74»/3;4{.:!},!‘ //‘
EVER A~ atAn AR L,ur"r* A, MARK
on Ao~ Olﬁﬁ,gm!zft.'rwa// /pa;:; A/AL;?E
MAL, “?3}& CRADRRLNIN SOV PRPALR
Ard Co0LARLS  UADER TFIRE  WHIEH
RRIVEART  wa ) o, S DSM Aar T Qea«wm Mﬁ
o chl?»/:ﬂ: NAVE BrPar CHALER4 LTS
Avh A~ FEDBED fas NS CAPERP NEpE,

T oM/ a-A rras A PP e Be DeCe PR
Amved E R0 5 52/06116 - CIARD j—§)313R00036g6%061-‘F

ILLEGIB




Approved For Releas@s2002/06/18 : CIA-RDP84-00313R00030€010061-1

THE  WAAT OF  HHS Con T Burisn 7o
HE  EeiwH A Sueents oF C/A = Bur

%/‘:ff& 2w AwvD AR YALYLE ARE
SvseepT LA

ILLEGIB

~T
To EAly s RA/ER DESERIPTION
/,4/ CAPSULE NE- WA THE  PRmwei PAL
Afcw) TECT OF THe Acreces Arivagsaae”
LNy ervR E Anwd  HAVvmw & DESIAASD /T,
e ReLT T, “7—5 YV S SR e
A A4S e RS p NE arASES yHI A S
O — (¢ Wi REF(C(Fa Y, A Vi
ARTAHELS , W1 TH Jvae A £ a0 F8E, 7#@8

ILLHGIB
ILLEGIB

VA 0 F'L /A
A b Bt AS B AMDE

/4*' | @ﬁm TEp  OR  WMAT kst AE A
0 PR LAY riwR  Con TR/ By TN

' _—-fm'*‘"zf*u z77. ?P““MW..

/ AP AFE 7-/)1/3 /&’/M’M/}Tfﬁ v
o
WK THE  CewvvieTar THALY Cete
Wi 15 Raamet CAPRERP  MEASUR &<
Approwed F5tReleasd260506/18 AR1ATREPB2+00313R000300010061-1



SENDER WILL CHECK CLASSI( \TION TOP AND BOTTOM
ApRTOVEd RINCRREAFTeAP04/06/[18 cONRT ~ 61-1

OFFICIAL ROUTING SLIP

TO NAME AND ADDRESS DATE INITIALS
Deputy Director for Support

7D 18, Headquarters ¢2¢Qﬁ-®&_

3 | Director of Central Intelligence
7E 12, Headgquarters

4

s Director of Personnel
5 E 56, Headquarters

6
ACTION DIRECT REPLY PREPARE REPLY
APPROVAL DISPATCH RECOMMENDATION
COMMENT FILE RETURN
CONCURRENCE INFORMATION SIGNATURE

Remarks:

Please return to Director of Personnel
when signed. We will prepare the necessary
number of copies and deliver to the National
Civil Service League,.

%}j FOLD HERE TO RETURN TO SENDER

- FROM: NAME, ADDRESS AND PHONE NO. Z 4 ﬂmﬁ&s
Director of Personnel -
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